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Question: 1 
   
Which permission is used for point-based but not for currency-based awards? Note: There are 2 correct 
answers to this question. 
 
A. Spot Award Budget 
B. Spot Award Redemption 
C. Spot Award User Balance 
D. Spot Award Program 
 

Answer: B,C     
 

Question: 2 
   
A customer is using the Compensation Manager hierarchy, and would like the 2-step approval to follow 
the Second Manager hierarchy. How will you set this up? 
 
A. 1st step: E 2nd Step: EM 
B. 1st step: EA 2nd Step: EAA 
C. 1st step: EM 2nd Step: EMM 
D. 1st step: E 2nd Step: EA 
 

Answer: D     
 

Question: 3 
   
Your customer would like planners to be able to edit the Adjustment column only after a certain date, 
but before forms reach completion. How can this be achieved? 
 
A. After forms launch and AFTER the date has passed, change the field-based permission for the 
Adjustment column to be editable. 
B. Use custom validation that checks the date and update the validation once the date has passed. 
C. After forms launch and BEFORE the date has passed, change the field-based permission for the 
Adjustment column to be editable. 
D. On the specified date, change the read-only setting on the column from YES to NO. 
 

Answer: A     
 



Question: 4 
   
Your customer has implemented SAP SuccessFactors Employee Central (EC) and now wishes to 
implement a single global compensation template. However, only part of the organization is in 
Employee Central; some countries are still using SAP ERP, but there are plans to move to SAP 
SuccessFactors Employee Central over the next two years. The customer wants to use the Compensation 
module to plan for all employees, regardless of where their employee data sits. What is the 
recommended approach to this scenario? 
 
A. Create a single EC-integrated template and use the Hybrid Template option. 
B. Create two templates – one with EC integration and one without. 
C. Create a single non-integrated template, export the EC employees, and import them via UDF. 
D. Suggest a phased approach where the non-EC employees become part of the process later as they 
migrate. 
 

Answer: B     
 

Question: 5 
   
Your client wants a graphical representation of performance distribution data in the Metrics section of a 
compensation worksheet. How can you achieve this? Note: There are 3 correct answers to this question. 
 
A. Add the < comp-youcalc-application > tag to the compensation plan template XML. 
B. Configure current rating information in the compensation salary widget in Admin Center. 
C. Select the "Enable YouCalc widget on compensation form" option in Provisioning. 
D. Create a YouCalc tile using the Analytics tile builder. 
E. Add the standard compensation salary widget from the SuccessStore. 
 

Answer: A,C,E     
 

Question: 6 
   
You create a test user data file (UDF) for use with a compensation template. The template uses the 
Second Manager hierarchy. The CEO is head of both hierarchies. In the user record of the CEO, what 
values would you use for the MANAGER and SECOND_MANAGER columns? 
 
A. MANAGER: blank. SECOND_MANAGER: NO_MANAGER 
B. MANAGER: blank. SECOND_MANAGER: blank 
C. MANAGER: NO_MANAGER. SECOND_MANAGER: blank 
D. MANAGER: NO_MANAGER. SECOND_MANAGER: NO_MANAGER 
 

Answer: C     



 

Question: 7 
   
Your customer has part-time and full-time employees. What do you configure in the system to have it 
calculate the compa-ratio, range penetration, current salary, and adjusted salary ranges? 
 
A. Add the standard FTE field to the compensation plan template. 
B. Set SALARY_PRORATING in the user data file (UDF) to the percent that the employees work full time. 
C. Set XML attribute isActualSalaryImported to True in the compensation plan template. 
D. Set COMPENSATION_SAL_RATE_TYPE in the user data file (UDF) to FULL-TIME or PART-TIME. 
 

Answer: A     
 

Question: 8 
   
Your client would like a specific population of inactive employees to be included in the worksheet. 
Which combination of settings allows you to achieve this? 
 
A. Select "All employees are eligible" under Eligibility Settings, and update eligibility rules to EXCLUDE 
the desired inactive employees. 
B. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are 
eligible" under Eligibility Settings, and update eligibility rules to EXCLUDE the undesired inactive 
employees. 
C. Select "All employees are eligible" under Eligibility Settings, and update eligibility rules to INCLUDE 
the desired inactive employees. 
D. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are 
eligible" under Eligibility Settings, and update eligibility rules to INCLUDE the desired inactive 
employees. 
 

Answer: C     
 

Question: 9 
   
You use date-based proration and you do NOT include dates in the user data file (UDF) for an employee. 
What dates does the system use to calculate the proration percent? 
 
A. January 1 to December 31 of the current year 
B. The review start date and review end date configured in the compensation template 
C. The start date and end date of the customer's fiscal year 
D. The start date and end date of the compensation worksheet 
 

Answer: B     



 

Question: 10 
   
An employee's planner has changed and you need to assign the employee to a different compensation 
form. When importing the user data file (UDF) and updating the compensation worksheets, which 
option must you select to reflect this change? 
 
A. Automatic inbox document transfer to new manager 
B. Automatic en route document transfer to new manager 
C. Add new member to compensation form 
D. Move user's compensation data from old manager to current manager 
 

Answer: D     
 


