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Question: 1 
   
Which of the following can a manager use from the Team Overview tab?Note: There are 3 correct 
Answers to this question. 
 
A. The Stack Ranker, to evaluate competencies for their direct reports 
B. The Ask for Feedback button, to send an e-mail to internal or external users 
C. The Stack Ranker, to evaluate objectives for their direct reports 
D. The Confirm 1:1 Meeting button, to send a form to the signature step without opening it 
E. The Get Feedback feature, to collect additional comments on the form 
 

Answer: A,B,D     
 

Question: 2 
   
How can you set up rating scales in your performance form template?Note: There are 2 correct Answers 
to this question. 
 
A. You can set a rating scale in a custom section. 
B. You can change the rating scale on live forms. 
C. You can set a main rating scale from General Settings. 
D. You can assign more than one rating scale to your ratable sections. 
 

Answer: C,D     
 

Question: 3 
   
Where can you disable the external e-mail address pertaining to the Ask For Feedback functionality? 
 
A. In the form template XML with a specific tag 
B. Admin Center → Performance Management → Performance Management Feature Settings 
C. Provisioning → Company Settings 
D. Admin Center → Performance Management → Form Template Settings 
 

Answer: D     
 



Question: 4 
   
What can an administrator do when accessing the Delete Continuous Feedback page?Note: There are 2 
correct Answers to this question. 
 
A. The administrator can delete only feedback given or received by active users. 
B. The administrator can only delete feedback given in the last three months. 
C. The administrator CANNOT restore feedback once the feedback is deleted. 
D. The administrator can access all information, including feedback content from others. 
 

Answer: A,C     
 

Question: 5 
   
You are planning to use rating-opt=”1” for one of your competency sections, which means that everyone 
shares one rating box for each item, except for the employee who has a private self-assessment rating 
box.Which of the following fields should you consider when defining field permissions for this 
section?Note: There are 2 correct Answers to this question. 
 
A. subject-item-rating 
B. item-rating 
C. manual-rating 
D. item-cmt-rating 
 

Answer: B,D     
 

Question: 6 
   
A user who is NOT defined in the route map needs to provide ratings and comments in the performance 
review.Which of the following are required to achieve this?Note: There are 2 correct Answers to this 
question. 
 
A. The user should have access to Subject Rating. 
B. The Disable Ask For Edit Routing option should be disabled. 
C. The user should have access to Unofficial User Rating. 
D. The Disable Ask For Comment Routing option should be disabled. 
 

Answer: B,D     
 

Question: 7 



   
Which of the following section types can you include in a 360 Review form?Note: There are 2 correct 
Answers to this question. 
 
A. Custom section 
B. Signature section 
C. Obj/Comp Summary section 
D. Customized Weighted Rating section 
 

Answer: A,D     
 

Question: 8 
   
What can you do with the latest version of continuous performance management (CPM)?Note: There 
are 3 correct Answers to this question. 
 
A. Send a channel invitation to your colleague to have regular 1:1 meetings. 
B. Provide coaching advice to your direct report in the 1:1 meeting. 
C. Create a new development goal from your activities view. 
D. Add your own meeting notes to assist with the 1:1 meeting. 
E. Add attachments to one of your activities. 
 

Answer: C,D,E     
 

Question: 9 
   
What do you need to do to configure a manager's ability to lock an employee’s goal plan in Goal 
Management?Note: There are 3 correct Answers to this question. 
 
A. Add <permission for=”change-state”> to the Manager in the goal plan template XML. 
B. Define <obj-plan-states> in the goal plan template XML. 
C. Configure the <plan-layout> to include switch buttons. 
D. Add the "obj-edit" in a performance form template XML. 
E. Give the manager permission to access the employee’s goal plan template in Role-Based Permissions. 
 

Answer: A,B,E     
 

Question: 10 
   
What must you consider when using job families and roles? 
 
A. An employee can be assigned to multiple job codes. 



B. Job roles can be created without assigning them to a job family. 
C. Multiple job codes can be assigned to each job role. 
D. Job families must be defined for the major job levels within the organization. 
 

Answer: C     
 


